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BETWEEN

Construction Labour Relations- An Alberta Association
Mechanical (Provincial) Trade Division

(hereinafter referred to as the ‘Association’ or the “Trade Division’ or the ‘Employers’
Organization’ or the ‘Registered Employers Organization’) as agent for and on behalf
of all Employers affected by Registration Certificate Number 27 (each of which
Employers is hereinafter referred to as the ‘Employer’)

-and -

The United Association of Journeymen and Apprentices of The Plumbing &
Pipe Fitting Industry of The United States And Canada, AFL-CIO, CFL,
Local Union 488, Edmonton, Alberta, AND Local Union 496 Calgary, Alberta

(each of which Unions is hereinafter referred to as the “‘Union’ or the ‘Local Union’)
and the members and Employees represented by each of them.

WHEREAS, the Employer is engaged in the plumbing and pipefitting industry
and in the performance of such work requires the services of competent, skilled
and qualified journeymen and apprentices, and

WHEREAS, the Union(s) are affiliated with the American Federation of Labour-
Congress of Industrial Organizations, and the Canadian Labour Congress, and
has in its membership competent, skilled and qualified journeymen and
apprentices to perform all work coming within the trade and craft jurisdiction,
and

WHEREAS, the Association/Employer(s) and the Union desire to mutually
establish and stabilize wages, hours and working conditions for journeymen and
apprentices of the plumbing and pipefitting industry and employed in the
construction industry in the area specified in Article 1.01 below with said
Employer(s) and further, to encourage close co-operation and understanding
between the Employer(s) and the Union in the plumbing and pipefitting industry
to the end that a satisfactory, continuous and harmonious labour relationship will
exist between the parties to this Agreement,

NOW THEREFORE, the Undersigned Parties to this Agreement, in consideration
of the premises and covenants herein contained, mutually agree as follows:

INDUSTRIAL WORK
(as defined in Article 4.00 Scope of Agreement)

-and -

COMMERCIAL & INSTITUTIONAL WORK
(as defined in Article 4.00 Scope of Agreement)

NOTE

***Unless noted otherwise all Articles and Clauses apply to both the INDUSTRIAL and
the COMMERCIAL/INSTITUTIONAL disciplines.

Where an Article or Clause is applicable to the INDUSTRIAL discipline only, the Article
or Clause highlights the word INDUSTRIAL. The same is true if the Article or Clause is
specific to the COMMERCIAL/INSTITUTIONAL discipline only.



2011- 2015 UA Local Union 488 ~ ICI Collective Agreerdert™ 2 E

ARTICLE ONE - RECOGNITION

1.01 Each Employer in accordance with the scope of Registration Certificate “27
and its own certification or subsisting voluntary recognition recognizes the
Union as the sole and exclusive bargaining representative for all
journeymen and apprentices of the plumbing and pipefitting industry in
the employ of the Employer on work within the boundaries of the area
jurisdiction of the Union in the Province of Alberta, the MacKenzie district
of the Northwest Territories, and such other territories that are awarded to
the Union by the United Association with respect to wages, hours and
other terms and conditions of employment, on any, and all work described
in Article 4.00 - Scope of Agreement of this Agreement.

The jurisdictional area of Local Union ‘488, Edmonton, Alberta in the
Province of Alberta shall be defined as that portion of the Province of
Alberta north of Parallel 52:15, which is the parallel of latitude running east
and west through approximately the centre of the City of Red Deer. The
remalnder of the Province of Alberta shall be the jurisdictional area of Local
Union ‘496, Calgary, Alberta. In addition for the COMMERCIAL/
INSTITUTIONAL discipline portion only, a twenty-five (25) kilometer
radius from the centre of the Clty of Red Deer is recognized as the joint
jurisdictional area of Local Unions 496 and “488 respectively.

1.02 The Union recognizes the Registered Employers’ Organization as the sole
and exclusive bargaining representative of all Employers bound by this
Agreement and coming within the scope of this ‘Collective Agreement’.

1.03 The Union agrees on work coming within the scope of this Agreement to
work only for and supply men only to Employers, who are bound by and
to the same terms and conditions as contained in this Agreement.

ARTICLE TWO - SUB-CONTRACTORS CLAUSE

2.01 The Employer agrees not to sublet or contract any work covered by ‘The
United Association’s’ trade jurisdiction coming within the scope of this
Agreement unless the contractor to whom the work is sublet is under
agreement with the Union or by agreement between the Business Manager
of the appropriate Union and the Employer.

ARTICLE THREE - TRADE OR WORK JURISDICTION

3.01 This Agreement covers the rate of pay, rules and working conditions of all
journeymen and apprentices engaged on work as defined in Article 4.00
and coming within the scope of this Agreement, in the installation of all
plumbing and pipefitting systems, all component parts thereof, and shall
mean without limitation, the handling, fabricating, assembling, rigging and
erecting of all pipe, regardless of composition, whether metallic or non-
metallic, performed in any branch of the plumbing and pipefitting
industry, viz: plumbing, steam fitting, gas fitting, industrial pipefitting,
pneumatic or hydraulic pipefitting, instrument fitting, all process piping
used above or below ground, all heat treating and stress relieving of pipe, all
welding, tacking and burning connected with the above and shall include
the assembling, erecting, installing, dismantling, repairing, reconditioning,
adjusting, altering, servicing and any other work awarded to the United
Association through jurisdiction ruling(s) as laid down by the Building
Trades Department of the AFL - CIO and coming within the scope of thls
Agreement, and the scope and operation of Registration Certificate "27
issued pursuant to the Alberta Labour Relations Code.
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3.02 (a) In recognition of the above work jurisdictional claims, it is understood
that the assignment of work and the settlement of jurisdictional
disputes with other Building Trades Organizations shall be adjusted in
accordance with the procedure established by the National Joint Board
Plan for Settlement of Jurisdictional Disputes in the Construction
Industry, or any successor agency of the Building Trades Department
of the American Federation of Labour; and in accordance with the
procedures as set out in the Alberta Labour Code or any successor
Statute.

(b) Notwithstanding 3.02 (a) above all jurisdictional disputes arising
between the parties to this agreement with any of the affiliated trade
organizations comprising the Alberta (and NWT) Building Trades
Council shall be settled in accordance with the procedural rules as
stipulated within the Jurisdictional Assignment Plan of the Alberta
Construction Industry, as per Ministerial order 35/95 dated the 18" day
of October 1995.

3.03 There shall be no work stoppage because of jurisdictional disputes.

ARTICLE FOUR - SCOPE OF AGREEMENT

INDUSTRIAL

4.01 The scope of this agreement for INDUSTRIAL work shall be all plumbing
and pipefitting work involved in industrial construction as described
below, that is within the jurisdiction of the Union in this agreement.
Industrial construction shall mean construction work in respect of the
plant process involved in:

Electrical Power Generation;
The development of Mining and Smelting Properties;

The development of Oil Sands Properties;

Oil Refineries, Upgraders and all form of hydro carbon
production, extraction or processing;

1 The development of Chemical Plants from any and all forms
of feed stocks or other sources;

1 Pulp, Paper or Timber/Wood processing mills or sawmills;
1 Toxic Waste Disposal Systems;

1 Production and Processing Plants for Natural Gas, LPG,
Oxygen, Carbon Dioxide or any other manufactured gases;

1 Base/Precious/Other Metal Production Plants or Upgraders
of any and all kinds;

1 Pumping stations and compressor stations;

1 Cement, Lime and Gypsum Plants.

1 Sewage Treatment Plants - when forming a part thereof of
the above listed Industrial plants, stations, or systems only

1 Water Treatment Plants - when forming a part thereof of the
above listed Industrial plants, stations, or systems only

T
T
T
T

In addition, Industrial work shall include such work as may reasonably be
considered as Industrial Construction as is mutually agreed by the Joint
Conference Board to be applicable to this portion of this Agreement
effective on the date of ratification of the changes by the parties to this
Agreement.
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COMMERCIAL/INSTITUTIONAL

4.02 The scope of this Agreement for COMMERCIAL/INSTITUTIONAL work
shall include all work not specifically identified as Industrial work in this
Agreement within the trade jurisdictions of the Union(s). The following
work has been recognized by the parties as falling within both the
Institutional/Commercial and Industrial sectors of the Construction
Industry. The work as listed below may be performed under the Industrial
or Commercial parts of this Agreement pursuant to Clause 4.03 of this
Agreement and shall include:

Breweries

Distilleries

Food Processing Plants

Major Manufacturing Plants

Major Sewage Treatment Plants

Major Water Treatment Plants

Plumbing and Heating on new or existing industrial sites.

=4 =4 =4 =4 a4 -4 -

4.03 (a) The work, as listed in Clause 4.02 above, shall be performed under
either the Industrial portion or the Commercial/Institutional portion
of this Agreement, as is determined between the Business Manager of
the appropriate Union and the Employer. In the event of a dispute as
to which part of this Collective Agreement applies, a final and binding
determination shall be made by the Registered Employers Organization
and each party to the dispute shall be advised of such a determination
in writing.

(b) It is agreed that in keeping with the intent of Clause 4.02 and Clause
4.03 (a) that the determination as to whether a project be performed
under the Industrial portion or the Commercial/Institutional portion,
or as otherwise resolved, should be made prior to tendering.

It is agreed that any Contractor tendering or obtaining work that falls
within the list in Clause 4.02 is obliged to notify the Registered Employers
Organization so that a determination can be made pursuant to Clause 4.03.

4.04 The parties agree that this Agreement does not apply to residential work,
which is defined as single family housing including duplex’s, walk-up
apartments and condominiums up to a maximum of three (3) floors in
height.

ARTICLE FIVE - MANAGEMENT’S RIGHTS

5.01 Subject only to the limits which are set forth in this Agreement, the Union
recognizes the rights of the Employer to the management of its plant and
the direction of the working forces, including the right to select, hire,
promote, transfer, or discharge any Employee for just cause. The Union
further recognizes the rights of the Employer to operate and manage its
business in accordance with its commitments and responsibilities including
methods, processes, and means of production and handling.

ARTICLE SIX - UNION SECURITY

6.01 Only members of the Union in good standing, and those other persons
who may be hired pursuant to the terms of this Agreement, shall be
employed to undertake work defined under the terms of this Agreement.



6.02
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All Employees in the bargaining unit at the date of signing of this
Agreement and all Employees engaged thereafter shall, as a condition of
employment, apply to become members of the Union within thirty (30)
days and maintain membership in good standing with the Union
embracing the UA Standard for Excellence

The Employer agrees to deduct and remit Union dues and other
deductions in accordance with the following:

(a) Upon receipt of authorization from the Employee, the Employer shall
deduct from each Employee, coming within the scope of this
Agreement; from each Employee’s first pay period of each month,
monthly Union dues, initiation fees, back dues, or other assessments in
the amount prescribed by the Local Union. This clause is designed to
ensure that every Employee shall have Union dues deducted by the
Employer in each and every month of employment.

(b) From each pay period, Union field dues in the percentage of gross
hourly wages or other amount as may be designated by the Local
Union.

(c) For Local 488 jurisdiction the Employer shall deduct six (6¢) cents per
hour earned from the wages of the Employee as a check-off to defray
the Union’s costs to the Alberta and Northwest Territories (District of
MacKenzie) Building and Construction Trades Council. Such
deduction shall be paid for each and every Employee covered by the
terms and conditions of this Collective Agreement. The monies so
deducted shall be remitted in the same manner as Union Dues are
remitted under this Collective Agreement, and within the same time
frames.

(d) In any event the Employer shall report to the council, either as part of
the Employers report to the council, either as part of the Employers
report to the Union or as noted below, in the same manner and timing
as are in force for submission of dues to the Union, a list for each
month for which the deductions are made, which shall include:

(1) the name and social insurance number for each Employee
on whose behalf the deduction was made;

(2) the number of hours worked;

(3) the amount of money deducted;

(4) the Employee’s trade Union affiliation;
(5) anil return where applicable.

In making this report directly to the council, the Employer may use
their own computer or hand generated records or may make use of
forms supplied by the council, such forms to be available to the
Employer on request and at no cost to the Employer.

(e) The above deductions shall be remitted promptly by the 15th day of the
following month, to the local Union. Each remittance shall be
accompanied by a list showing the name and social insurance number
of the Employees on whose behalf the deduction was made; and
showing opposite each name the amount of the deduction and for the
field dues in 6.02 (b) the figure on which the deduction was based.
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(f) The sums deducted shall and shall be deemed to be held in trust and as
such, these sums shall and shall be deemed to be held separate and
apart from the Employer’s own funds.

6.03 Authorized representatives of the Union shall have access to jobs where
Employees covered by this Agreement are employed, providing they do not
unnecessarily interfere with the Employees or cause them to neglect their
work, and further provided such Union representative complies with
customer’s safety and security regulations. The Union representative shall,
before proceeding about their business, notify the senior representative of
the Employer on the job of their presence.

6.04 (a) Where in the opinion of the Union, a Job Steward is deemed necessary,
the Steward shall be a working Journeyman appointed by the Business
Manager of the Union or his or her representative, who shall in
addition to their work as a Journeyman be permitted to perform,
during working hours such of their Union duties as cannot be
performed at other times.

(b) In the event an Employer establishes additional shifts, the business
Manager of the Union, or their representative may appoint a Job
Steward for that shift (s).

(¢) Wherever practical, the Job Steward shall have completed a
comprehensive training program dealing with the ‘Canadian Model
Alcohol Guidelines and Work Rules’.

6.05 The Union agrees that the Steward’s duties shall be performed as
expeditiously as possible, and the Employer agrees to allow the Steward a
reasonable time for the performance of those duties. ON INDUSTRIAL
JOBS ONLY the job steward shall be permitted to meet the UA members to
collect the Union portion of the referral slip and introduce him or herself
when the Employee hires on.

6.06 The Union shall notify either the Contractor, their job superintendent, or
both, by letter, of the name of the Job Steward, or of any replacement of
same.

6.07 (a) Providing he/she is qualified to perform the job required, the Steward
shall be one of the last five (5) Employees remaining on the job within
the scope of this Agreement. In the event that the Job Steward is not
one of the last five (5) Employees to be laid off, there shall be
consultation with the Business Representative to discuss the reasons for
such lay-off.

(b) When employees are laid off, the Job Steward will be provided with the
names of those being laid off, in order to comply with Clause 7.10
(Reduction of Crews), in advance of the contractor advising the
affected employees. Failure to comply with this clause will not negate
the lay off.

6.08 (a) In those cases where unscheduled overtime may be worked, the UA job
steward, if qualified, shall be given the first preference to fill vacancies
left for the crew performing such work.

(b) The Parties recognize that certain work may require specific skills,
qualifications, or training to perform the work safely, productively, and
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in accordance with legal requirements, therefore the following
provisions are subject to workers meeting these requisite conditions;
when overtime is worked and additional or replacement workers are
required to supplement the existing crew, the employer will make all
reasonable efforts to insure that those eligible Local Union members
who are performing similar work on that site or who are working on a
crew under the general supervision of the same Area Piping
Superintendent will be given priority consideration to supplement the
crew.

Should the application of this clause be questioned, the Business
Manager, or his designate, will meet with a senior Management
representative to adjudicate the matter. No grievance will be filed
respecting a dispute on this issue unless the contractor refuses to meet
to resolve the issue, or refuses to implement a proposed resolution
arrived at through this procedure.

In addressing the matter of the distribution of unscheduled overtime it
is recognized that UA members working in supervisory positions, at
any level, are expected to maintain a harmonious worksite and are
subject to the UA Standard for Excellence by the appropriate Local
Union Executive Board.

ARTICLE SEVEN - HIRING

7.01

The Employer agrees to engage Employees through the services of the
Union dispatch facilities in accordance with the following procedures:

Employees shall be dispatched to Employers in consecutive order from the
unemployed membership list at the Local Union Hall except as is provided
below:

(a) For COMMERCIAL/INSTITUTIONAL work only the Employer has
the freedom to select from the list of available unemployed members or
transfer Employees from other work being performed for the same
Employer, within the area jurisdiction of the Union(s). For work in
Local 496 jurisdiction only, three out of every four workers hired may
be name hired by the contractor off of the Union’s out of work list.
Contractors will advise the union of the names of those workers on the
out of work list that they will not accept as employees.

(b) On INDUSTRIAL work, where a project requires twenty-five (25) or
less Employees, the Employer may transfer or name hire any
combination of fourteen (14) Employees to the job site, however, no
more than six (6) Employees may be name hired.

(c) On INDUSTRIAL work, where a project requires twenty-five (25) or
more Employees, the Employer may utilize the option in (b) above and
in addition may name hire or transfer one (1) additional Employee for
every five (5) list hires

(d) When applicable, contractors may transfer between the Fabrication

ShoE and the Modular Yard as Eer Clause 7.01 exceﬁt that Emiloiees



